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HER STORY THROUGH THE AGES

• First year of college (Is it sexual 
harassment?)

• First college party (Jurisdiction)

• First employee investigation (biases 
and conflicts of interest)

• First year daughter attended 
residential high school (parent’s rights)

Her 
Firsts:



TRAINING OBJECTIVES

Grasping The Importance of Title IX Regulations

Understanding the New Title IX Process

Applying Title IX Coordinator Role Requirements

Recognizing Biases and Conflicts of Interest

Evaluating Supportive Measures

Analyzing Case Studies



TITLE IX STATISTICS

330 suits filed across the United States since the beginning of 2018 alleging that K-12 public and 
charter schools failed to protect students from sexual assault and harassment or mishandled 
incidents that came to light, according to an NBC News count based on court records.

9,700 incidents of sexual assault, rape or attempted rape at elementary and secondary schools in the 
2015-16 academic year, according to the most recent federal data.

Among high school students, 4 percent of boys and 10 percent of girls say they have been forced to 
have sexual intercourse against their will, according to a 2013 survey by the Centers for Disease 

Control and Prevention.
Twenty-one percent of middle school students reported that they experienced unwanted physical 

touching on school grounds, according to a 2014 study by researchers at the University of Illinois at 
Urbana-Champaign.

7.4% of high school students were forced to have sex in 2017 according to the CDC.

8.0% of students experienced physical dating violence in 2017 according to the CDC.

6.9% of students experienced sexual dating violence in 2017 according to the CDC.

http://www.cdc.gov/mmwr/pdf/ss/ss6304.pdf
http://www.aera.net/Portals/38/Newsroom%20-%20Recent%20Research/Sexual%20Harassment%20and%20Sexual%20Violence%20Experiences%20Among%20Middle%20School%20Youth.pdf


K12 TITLE IX HEADLINES

Iredell teacher 
arrested on 

indecent 
liberties charge

- Posted 
on August 28, 
2020 by A.P. 

Dillon

Sexual violence 
isn’t just a college 

problem. It 
happens in K-12 

schools, 
too. (Washington 

Post)

Ann Arbor 
Community 
High School 
accused of 

mishandling at 
least a dozen 

cases of sexual 
assault (The 

Michigan Daily)

William Monroe 
student 

suspended after 
she reports 

being 
raped (CBS19)

7-Year-Old Girl 
Was Viciously 

Bullied and 
“Slut-Shamed” 

at This Philly 
School, Says Her 
Mom (Phillymag

.com)

She reported her 
sexual assault. 
Her high school 

suspended her for 
‘sexual 

impropriety.’ (The 
Lily)

https://ladyliberty1885.com/2020/08/28/iredell-teacher-arrested-on-indecent-liberties-charge/
https://ladyliberty1885.com/2020/08/28/iredell-teacher-arrested-on-indecent-liberties-charge/
https://ladyliberty1885.com/author/ladyliberty1885/
https://www.washingtonpost.com/local/education/sexual-violence-isnt-just-a-college-problem-it-happens-in-k-12-schools-too/2016/01/17/a4a91074-ba2c-11e5-99f3-184bc379b12d_story.html
https://www.michigandaily.com/section/news-briefs/ann-arbor-community-high-school-accused-mishandling-least-dozen-cases-sexual
https://www.whsv.com/content/news/William-Monroe-student-suspended-after-she-reports-being-raped--506888311.html
https://www.phillymag.com/news/2019/08/27/bullying-lawsuit-slut-shaming-philly-school/
https://www.thelily.com/she-reported-her-sexual-assault-her-high-school-suspended-her-for-sexual-impropriety/




NOT ONLY DOING WHAT IS  
COMPL IANT,  BUT DOING 
WHAT IS  R IGHT

UNDERSTANDING 
THE NEW TITLE IX 
PROCESS



TITLE IX PROCESS
LEGAL DEFINITIONS – SEXUAL HARASSMENT

• Sexual harassment is conduct based on sex that satisfies one or more of the following: 

• An employee of the school conditioning the provision of an aid, benefit, or service of 
the school on an individual’s participation in unwelcome sexual conduct.

• Unwelcome conduct determined by a reasonable person to be so severe, pervasive, 
and objectively offensive that it effectively denies a person equal access to the school’s 
education program or activity. 



TITLE IX PROCESS
LEGAL DEFINITIONS –GENERAL TERMS

• Actual knowledge is a notice of sexual harassment or allegations of sexual harassment to a 
school’s Title IX Coordinator or any official of the school who has authority to institute corrective 
measures on behalf of the school’s, or to any employee of an elementary and secondary school.

• Complainant is an individual who is alleged to be the victim of conduct that could constitute 
sexual harassment.

• Respondent is an individual who has been reported to be the perpetrator of conduct that could 
constitute sexual harassment.

• Formal complaint is a document filed by a complainant or signed by the Title IX Coordinator 
alleging sexual harassment against a respondent and requesting that the school investigate the 
allegation of sexual harassment.

• Supportive Measures are non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the 
respondent before or after the filing of a formal complaint or where no formal complaint has 
been filed. 



TITLE IX PROCESS
LEGAL DEFINITIONS –GENERAL TERMS

CONT.-

• Jurisdiction (Education Program or Activity) are locations, events, or circumstances (operations) 
over which the district exercised substantial control over both the respondent AND the context 
in which the sexual harassment occurs 

• Attempting to Participate is to apply for or intend to apply for admission

• Non-deliberate and Indifferent manner means not clearly unreasonable considering the known 
circumstances and must comply with policy regardless of whether a formal complaint is ever 
filed.

• Emergency Removal is where a respondent poses an immediate threat to the physical health or 
safety of the complainant (or anyone else).

• Administrative leave is paid leave pending the outcome of an investigation; may not be 
interpreted to alter any rights under Section 504 of the Rehabilitation Act of 1973 or the 
Americans with Disabilities Act.



TITLE IX PROCESS
LEGAL DEFINITIONS – SEXUAL HARASSMENT 

(SEXUAL ASSAULT)

Sexual assault includes any sexual act directed against another person, without the consent of the 
victim, including instances where the victim is incapable of giving consent that meets the definition 
of rape, fondling, incest or statutory rape as used in the FBl's Crime Reporting system. 

• Rape: The penetration, no matter how slight, of the vagina or anus with any body part or object, 
or oral penetration by a sex organ of another person, without the consent of the victim.

• Fondling: The touching of the private body parts of another person for the purpose of sexual 
gratification, without the consent of the victim, including instances where the victim is incapable 
of giving consent because of his/her age or because of his/her temporary or permanent mental 
incapacity.

• Incest: Sexual intercourse between persons who are related to each other within the degrees 
wherein marriage is prohibited by law.

• Statutory Rape: Sexual intercourse with a person who is under the statutory age of consent. 



TITLE IX PROCESS
LEGAL DEFINITIONS – SEXUAL HARASSMENT 

(DATING VIOLENCE)

Dating violence is committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the victim. The existence of such a relationship shall 
be based upon the reporting party's statement with consideration of the following 
factors: 

• The length of the relationship (ii) The type of relationship (iii) The frequency of 
interaction between the persons involved in the relationship. 

• Dating violence includes, but is not limited to, sexual or physical abuse or the threat 
of such abuse.



TITLE IX PROCESS
LEGAL DEFINITIONS – SEXUAL HARASSMENT 

(DOMESTIC VIOLENCE)

• Domestic violence is felony or misdemeanor crime of violence committed by:

• a current or former spouse or intimate partner of the victim.

• a person with whom the victim shares a child in common.

• a person who is cohabitating with, or has cohabitated with, the victim as a spouse or 
intimate partner.

• a person similarly situated to a spouse of the victim under the domestic or family 
violence laws of the jurisdiction in which the crime of violence occurred.

• any other person against an adult or youth victim who is protected from that 
person's acts under the domestic or family violence laws of the jurisdiction in which 
the crime of violence occurred.



TITLE IX PROCESS
LEGAL DEFINITIONS – SEXUAL HARASSMENT 

(STALKING)

Stalking is engaging in two or more acts, including, but not limited to, acts in which the 
stalker directly, indirectly, or through third parties, by any action, method device, or means 
follows, monitors, observes, surveils, threatens, or communicates to or about, a person, or 
interferes with a person’s property whereas a person under similar circumstances and with 
similar identities to the victim.

• Fear for the person’s safety or the safety of others

• Suffer substantial emotional distress, such as significant mental suffering or anguish that 
may, but does not necessarily, require medical or other professional treatment or 
counseling.



BEAT THE CLOCK!!!   
Word Scramble



BEAT THE CLOCK!!!   
Word Scramble

Offering counseling, extensions or 
deadlines to victims are…

T I V E P O R S U P
S U R E S M E A



BEAT THE CLOCK!!!   
Word Scramble

A perpetrator of conduct that could 
constitute sexual harassment is a …

R E S D E N T P O N



Schools can decrease sex 
discrimination and harassment 

by………staff and students

I N G T R A I N

BEAT THE CLOCK!!!   
Word Scramble



All staff are equally responsible for 
reporting allegations of…

UA L S E X
M E N TA S S H A R

BEAT THE CLOCK!!!   
Word Scramble



Locations where districts exercise 
substantial control are …

D I C T I O N J U R I S

BEAT THE CLOCK!!!   
Word Scramble



…….. Is an alleged victim in a sexual 
harassment complaint.

N A N TC O M P L A I

BEAT THE CLOCK!!!   
Word Scramble



THE TITLE IX PROCESS
DESIGNATE COORDINATOR IN CHIEF

• Select at least one Title IX Coordinator for each school.

• Provide name, title, office address, electronic email address, and telephone number 
for Title IX Coordinator.

• Contact information must be prominently displayed on schools’ website, in 
handbooks and in catalogs

• Contact information must be given to applicants for admission and employment, 
students, parents and/or legal guardians of elementary and secondary schools; 
employees, unions or professional organizations holding collective bargaining or 
professional agreements



THE TITLE IX PROCESS
DESIGNATE INVESTIGATOR & DECISION 

MAKERS

• Title IX Coordinator and Investigator may be the same person

• Title IX Coordinator, Initial and Appeals Decision Makers cannot be the same person

• Title IX Coordinator/Investigator typically serves as Assistant Principal/Leader

• Initial Decision Maker typically serves as School Principal/Leader

• Appeals Decision Maker may serve on District/Authorizer level    



THE TITLE IX PROCESS
INFORMAL RESOLUTIONS FACILITATOR?

• Serves as a Mediator 

• Optional, but can potentially expedite case resolution within established guidelines

• Position can be on the school or district level



THE TITLE IX PROCESS
NOTIFICATION DISTRIBUTION

Prepare and distribute  notifications with the following language:

• Named school does not discriminate based on sex in education programs or school activities

• Named school is required by Title IX not to discriminate based on sex

• Requirement not to discriminate based on sex extends to admissions and employment

• Refer inquiries about Title IX application to school’s Title IX Coordinator

Notification must be distributed to:

• Applicants for admission and employment,

• Students, parents and/or legal guardians of elementary and secondary schools

• Employees

• Unions or professional organizations holding collective bargaining or professional agreements



THE TITLE IX PROCESS
DEVELOP, PUBLISH, AND DISTRIBUTE 
GRIEVANCE PROCEDURES

• Develop school level grievance 
procedures and processes to include a 
form for submitting formal complaints

• Publish grievance procedures that 
provide for the prompt and equitable 
resolution of student and employee 
complaints alleging any action that 
would be prohibited under this 
regulation.

• Provide copy of grievance procedures 
and process, to include how to report or 
file a complaint of sex 
discrimination/harassment and how the 
recipient will respond



THE TITLE IX PROCESS
GRIEVANCE PROCEDURES

Grievance procedures must:

• Treat complainants and respondents equitably by:

• providing remedies to a complainant where a determination of responsibility for 
sexual harassment has been made against the respondent.

• following a grievance process that complies with all steps before the imposing any 
disciplinary sanctions or other actions that are not supportive measures as against a 
respondent.

• Require an objective evaluation of all relevant evidence – Including both inculpatory 
(guilty) and exculpatory (not guilty) evidence – Credibility determinations may not be 
based on a person’s status



THE TITLE IX PROCESS
GRIEVANCE PROCEDURES –CONT.

• Ensure implementers are trained and free from conflict of interest or bias for or against 
complainants or respondents generally or an individual complainant or respondent

• Presume that the respondent is not responsible for the alleged conduct until a determination 
regarding responsibility is made at the conclusion of the grievance process

• Include reasonably prompt time frames for conclusion of the grievance process with permissible 
delay for good cause 

• Describe the range (or list) of possible disciplinary sanctions and remedies

• Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek 
disclosure of, information protected under a legally recognized privilege, unless the person 
holding such privilege has waived the privilege



THE TITLE IX PROCESS
GRIEVANCE PROCEDURES –CONT.

• State whether the standard of evidence to be used to determine responsibility is the 
preponderance of the evidence standard or the clear and convincing evidence standard

• Apply the same standard of evidence for formal complaints against students, employees, 
and administrators

• Apply the same standard of evidence to all formal complaints of sexual harassment

• Include the procedures and permissible bases for the complainant and respondent to 
appeal 

• Describe the range of supportive measures available



THE TITLE IX PROCESS
GRIEVANCE PROCEDURES –CONT.

• Ensure Title IX Coordinators, Investigators, Decision Makers, and Informal Resolution Facilitators 
responsibilities are clearly defined to include when to:

• Offer supportive measures upon receipt of actual knowledge of discrimination/harassment.

• Pursue Investigation and Adjudication in Response to a Formal Complaint

• Ensure that Title IX Coordinators, Investigators, Decision-Makers, and any person who facilitates 
an informal resolution process, receive training on:

• Definition of sexual 

• Scope of the recipient’s education program or activity

• How to conduct an investigation and grievance process including hearings, appeals, and 
informal resolution processes, as applicable

• How to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of 
interest, and bias



THE TITLE IX PROCESS
DETERMINING JURISDICTION LOCATION

• Decides if education program or activity includes:

• Locations, events, or circumstances over which school exercises substantial control 
over both the respondent and the context in which the sexual harassment occurs.

• Any building owned or controlled by a student organization that is officially 
recognized by a postsecondary institution such as a:

• Local educational agency.

• System of vocational education, or other school system



• Ensures it does not:

• create or apply a geographic test

• draw a line between ‘off campus’ and ‘on 
campus

• create a distinction between sexual 
harassment occurring in person versus online

THE TITLE IX 
PROCESS
DETERMINING 
JURISDICTION 
DISTINCTION



THE TITLE IX PROCESS
DETERMINING JURISDICTION PARAMETERS

• Applies to any person, in the United States, based on sex, who is excluded from 
participation in, denied the benefits of, or is subjected to discrimination under any 
education program or activity receiving federal financial assistance.

• Must be filed by a complainant who is participating or attempting to participate in 
the education program or activity or is signed by the Title IX Coordinator.

• Covers all instances of sexual harassment on school property.

• Includes “Off Campus “sexual harassment incidents that occur off campus if:

• the off-campus incident occurs as part of the school’s operations.

• the school exercised substantial control over the respondent and the context of 
alleged sexual harassment that occurred off campus.



THE TITLE IX PROCESS
SUPPORTIVE MEASURES

School must treat complainants and respondents equitably by offering supportive 
measures and by following a grievance process that complies with this policy before any 
disciplinary are administered.

The Title IX Coordinator must immediately contact the complainant to:

• Discuss the availability of supportive measures.

• Consider the complainant’s wishes with respect to supportive measures.

• Inform the complainant of the availability of supportive measures with or without 
the filing of a formal complaint.

• Explain to the complainant the process for filing a formal complaint.



THE TITLE IX PROCESS
SUPPORTIVE MEASURES

Supportive measures:

• Must be non-disciplinary, non-punitive individualized services offered as appropriate, 
reasonably available, and without fee or charge to the complainant or the respondent 
before or after the filing of a formal complaint or where no formal complaint has been 
filed.

• Are designed to restore or preserve equal access to the school’s education program or 
activity without unreasonably burdening the other party, including measures designed to 
protect the safety of all parties or the school’s educational environment, or deter sexual 
harassment.



THE TITLE IX PROCESS
SUPPORTIVE MEASURES

• Supportive Measures may include:

• Counseling

• Extensions of deadlines or other course-related adjustments

• Modifications of work or class schedules.

• Campus escort services.

• Mutual restrictions on contact between the parties.

• Changes in work or housing locations.

• Leaves of absence.

• Increased security and monitoring of certain areas of the campus, and other similar 
measures.



THE TITLE IX PROCESS
SUPPORTIVE MEASURES

• Supportive Measures may include:

• Counseling

• Extensions of deadlines or other course-related adjustments

• Modifications of work or class schedules.

• Campus escort services.

• Mutual restrictions on contact between the parties.

• Changes in work or housing locations.

• Leaves of absence.

• Increased security and monitoring of certain areas of the campus, and other similar 
measures.



THE TITLE IX PROCESS
RETALIATION

Schools must ensure that:

• no school or other person may intimidate, threaten, coerce, or discriminate against any 
individual for the purpose of interfering with any right or privilege secured by Title IX 
because:

• the individual has made a report or complaint.

• testified, assisted, or participated or refused to participate in any manner in an 
investigation, proceeding, or hearing.

• parties understand that exercise of rights protected under the First Amendment does 
not constitute retaliation.

• charging an individual with a code of conduct violation for making a materially false 
statement in bad faith during a grievance proceeding does not constitute retaliation.



THE TITLE IX PROCESS
DOCUMENTATION

Schools must:

• maintain records for 7 years.

• make training materials publicly available on website.

• maintain records of any actions, including any supportive measures, taken in response to 
a report or formal complaint of sexual harassment.

• document the basis for its conclusion that its response was not deliberately indifferent.

• document that it has taken measures designed to restore or preserve equal access to the 
school’s education program or activity.

• document the reasons why not providing supportive measures was not clearly 
unreasonable considering the known circumstances if school does not provide a 
complainant with supportive measures.



THE TITLE IX PROCESS
AVOID BIASES

• A  school is deliberately indifferent only if its response to sexual harassment is clearly 
unreasonable considering known circumstances.

• A school’s treatment of a complainant or a respondent in response to a formal complaint of 
sexual harassment may constitute discrimination on the basis of sex under title IX.

• A school’s response must treat complainants and respondents equitably by offering supportive 
measures to a complainant, and by following your grievance process before the imposing any 
disciplinary sanctions or other actions that are not supportive measures, against a respondent.

• A recipient with actual knowledge of sexual harassment in an education program or activity of 
the recipient against a person in the United States, must respond promptly in a manner that is 
not deliberately indifferent.

• If the Assistant Secretary finds that a school has discriminated against persons based on sex in an 
education program or activity, the school must take such remedial action as the Assistant 
Secretary deems necessary to remedy the violation



Recognizing Biases and 
Conflicts of Interest



Recognizing Conflicts of Interest



TRUE OR FALSE?
• A copy of your grievance procedures should not be provided to students not enrolled in 

your school.

• Title IX Coordinators and Decisions Makers can be the same person.

• Schools are required to have Informal Resolutions Facilitators.  

• Complainants and respondents must be treated equitably.

• No action can be taken against a perpetrator until complaint is resolved.

• The Title IX Coordinator doesn’t have to offer complainant supportive measures

• A complainant has a valid claim of sexual harassment when some one slaps him/or on 
his/her bottom and yells good job.

• A person can report a claim of sexual harassment without actually witnessing it.



NO PERSON . . . . SHALL ,  BASED ON SEX  
. . . BE  SUB JECT  TO D ISCR IMINAT ION 

OR HARASSMENT

TITLE IX COORDINATOR IN CHIEF



K-12 SCHOOLS KEEP 
MISHANDLING SEXUAL 
ASSAULT COMPLAINTS. 
WILL NEW TITLE IX 
REGULATIONS HELP?

FEDERAL INVESTIGATIONS UNCOVERED 
SCHOOLS THAT FAILED TO MEET THE 
MOST BASIC LEGAL REQUIREMENTS —
LIKE HAVING SOMEONE IN CHARGE OF 
TITLE IX.



Title IX Coordinator Awareness Statistics



TITLE IX COORDINATOR 
ROLE REQUIREMENTS

• Having knowledge of requirements and 
compliance with Title IX regulations

• Investigating and ensuring timely resolution of 
reports of sex discrimination, harassment, 
violence, etc. (If Title IX Coordinator and 
Investigator are same person)

• Having authority to fulfil Title IX obligations

• Coordinating and monitoring 
outcomes/patterns for all sex discrimination, 
harassment/violence complaints



TITLE IX COORDINATOR ROLE 
REQUIREMENTS

Suggested 
skills/attributes include: 

• Strong organizational, 
interpersonal, writing, and 
speaking skills • the ability to 
work independently in a time-
sensitive environment

• Demonstrated ability to work 
with individuals of all 
backgrounds



TITLE IX COORDINATOR 
IN ACTION

• Receives sex harassment/discrimination notification

• Determines jurisdiction

• Responds to notification

• Implement supportive measures

• Oversee or file formal complaint

• Investigate, if also Investigator

• Monitor investigations, resolutions, and outcomes

• Implements remedies and sanctions

• Monitor patterns and trends

• Avoid conflicts of interest and biases

• Update policies and procedures 

• Ensure documentation and recordkeeping



SEXUAL HARASSMENT 
NOTIFICATION RESPONSE

• May be received by the Title IX Coordinator or any official of the school who has 
authority to institute corrective measures on behalf of the school, or to any employee of 
an elementary or secondary school.

• Must have actual knowledge, which may:
• come from personal observation.
• have been shared by a complainant or third-party.
• receipt of a written or oral complaint, or by any other means

• Title IX Coordinator must:
• Contact the complainant to discuss the availability of supportive measures
• Consider the complainant’s wishes with respect to supportive measures
• Inform the complainant of the availability of supportive measures with or without 

the filing of a formal complaint.
• Explain to the complainant the process for filing a formal complaint.



IS IT OUR JURISDICTION?

Jurisdiction determination should include:

• Location

• Events

• Circumstances over which school exercises substantial control

• Distinctions between “online” and “in person” harassment

• Avoids drawing a line between “on campus and off-campus

• Applies to persons within the United States

• Must be filed by a complainant who is participating or attempting to participate in 
the education program or activity 



FORMAL COMPLAINT
MAKING IT OFFICIAL

• Complainant complete Formal Complaint form via School’s website or obtain soft/hard 
copy from school’s administrative office.

• May be filed with the Title IX Coordinator in person, by mail, or by electronic mail, by 
using the contact information required to be listed for the Title IX Coordinator.  Required 
information include:
• Provision in school’s code of conduct that prohibits knowingly making false 

statements or knowingly submitting false information during the grievance process.
• Statement that prohibits retaliation against the complainant.
• Complainants Contact Information
• Statement of Complaint
• Name and relationship of alleged perpetrator    
• Names of potential witnesses, if applicable
• Date, time, and location of alleged incident
• Incident details (add more pages, if needed)
• Complainants signature



FORMAL COMPLAINT
MAKING IT OFFICIAL –CONT.

Upon receipt of formal complaint that 
meets jurisdiction guidelines, schools must:

• Evaluate jurisdiction and 
required/discretionary dismissal.

• Assess appropriate supportive measures 
for both parties.

• Evaluate the need for any other 
measures, including emergency 
removal/administrative leave.

• Initiate a grievance process that complies 
grievance procedures.



SUPPORTIVE MEASURES 
CONSIDERATIONS

• Coordination and implementation are the responsibility of the Title IX Coordinator, who must:
• maintain as confidential any supportive measures provided to the complainant or 

respondent, to the extent that maintaining such confidentiality would not impair the ability 
of the school to provide the supportive measures.

• maintain records of any actions, including any supportive measures, taken in response to a 
report or formal complaint of sexual harassment.

• document the basis for its conclusion that its response was not deliberately indifferent, and 
document that it has taken measures designed to restore or preserve equal access to the 
school’s education program or activity

• document the reasons why such a response was not clearly unreasonable considering the 
known circumstances, if school does not provide a complainant with supportive measures

• undertake an individualized safety and risk analysis and determine that an immediate threat 
to the physical health or safety of any student or other individual arising from the allegations 
of sexual harassment justifies removal.

• provide the respondent with notice and an opportunity to challenge the decision 
immediately following the removal.



FORMAL COMPLAINT
MAKING IT OFFICIAL –CONT.

Formal complaints must dismiss if:

• Conduct would not constitute sexual harassment even if proved.

• Conduct did not occur in the school’s education program or activity.

• Conduct did not occur against a person in the United States.

• Dismissal does not preclude action under another provision of the school’s code of conduct.

Formal Complaints Discretionary Dismissals may occur if:

• A complainant notifies the Title IX Coordinator in writing within 10 days that the complainant 
would like to withdraw the formal complaint or any allegations.

• The respondent is no longer enrolled or employed by the school.

• Specific circumstances prevent the school from gathering evidence sufficient to reach a 
determination.

• Dismissed complaints must be sent to parties simultaneously in writing with opportunity to 
appeals offered.



INVESTIGATIONS, RESOLUTIONS, 
AND OUTCOMES

Title IX Coordinator must investigate or monitor investigations, resolutions and outcomes.  
This includes:

• Ensuring Investigative, Decision Makers, and Informal Resolution Facilitator processes 
and actions align with grievance policies/Title IX regulations.

• Having clearly defined timelines and processes to determine responsibility and to file 
appeals.



REMEDIES AND SANCTIONS
• May include already established sanction in school’s Code of Conduct Policy.

• Remedies/Sanctions may include, but is not limited to:

• ensuring that the complainant and alleged perpetrator do not attend the same 
classes.

• moving to another school within the district.

• providing academic support services, such as tutoring.

• making school counselors available to students.

• recommending expulsion, suspension, and probation based on nature of offense.

• updating Title IX  policies and procedures



MONITORING PATTERNS AND 
TRENDS



CONFLICTS OF INTEREST
AND BIASES

BIASES

• People often are not aware of their biases. That’s called an unconscious or implicit bias. 
And such implicit biases influence our decisions whether we mean for them to do so.

• All people harbor beliefs and attitudes about groups of people based on their race or 
ethnicity, gender, body weight and other traits.

• While some has stated they don’t ‘see’ color, gender or other social categories,” this isn’t 
true.  Given this we must consciously try to not:

• Favor ideas that confirm our existing beliefs and what we think we know

• Contribute certain behaviors to a group  in lieu of focusing on individual character

CONFLICTS OF INTEREST – conflict between self-serving interest/relationships and 
professional duty.



DOCUMENTATION & 
RECORDKEEPING

• Must maintain records of any actions, including any supportive measures, taken in 
response to a report or formal complaint of sexual harassment 

• Must document the basis for its conclusion that its response was not deliberately 
indifferent, and document that it has taken measures designed to restore or preserve 
equal access to the recipient’s education program or activity

• If a school does not provide a complainant with supportive measures, then the recipient 
must document the reasons why such a response was not clearly unreasonable in light of 
the known circumstances

• Maintain records for seven years



RESIDENTIAL 
HIGH SCHOOL

CASE STUDY
• Is this sexual harassment under Title 

IX?

• Should the school move forward with a 
complaint, if complainant does not 
want to submit a formal complaint?

• Does the school have jurisdiction?

• Is emergency removal appropriate?

• What rights does the perpetrator 
have?

• What should be done if complaint 
cannot be proven or validated?

• If the bullying is proven, how should it 
be addressed?

• What should be done, if complainant 
was found to have lied about ordeal?



(FUTURE HEADLINES)

CHARTERS 
SCHOOLS 

TAKING THE 
LEAD ON 
TITLE IX

Creating a safe and effective 
school environment for all 

children.



Key Dates & Resources

• Virtual Informal Facilitator 
Training  -September 16

• Virtual Decision Maker 
Training – September 29

• Virtual Investigator 
Training – November 4

Institutional 
Compliance 

Solutions 
(ICS)

• CIE Title IX Resources

• SCPCSD Title IX Resources

Title IX 
Resources 
on CIE and 

SCPCSD 
Websites:

https://erskinecharters.org/title-ix/
https://sites.google.com/sccharter.org/federalprograms/title-ix#h.qfo881mufshg

